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ASB DEPARTMENTAL Reflection 
GOAL OF THE REFLECTION

The purpose of submitting this reflection is to examine how well your department met their expectations and goals for the semester.  You will provide a score for your entire department as a whole and a score for your individual role in the department by completing the attached rubrics.  Then in a written explanation provide evidence to justify your scores.
You must submit one departmental reflection on Monday, January 21st.  Your 2nd reflection must be submitted by Friday, January 25th.    Each departmental score will be averaged amongst all members of the department for your departmental grade (subject to override by Mrs. Henry) and will be input into the gradebook.  The individual performance score will be entered into the gradebook as well.  Mrs. Henry can override any grade, but you will have 2 days to redo any self-reflection (but NOT departmental grades.)
REQUIREMENTS
1) Completed Group and Individual Rubrics

2) Written Explanation for both Group and Individual:

a. Specifically explain why you believe you met or exceeded standard in the criterion
i. Providing evidence or artifacts
LOGISTICS
· Must be typed 
· Mrs. Henry can override any grade
· You will have 2 days to redo and resubmit an individual reflection for credit
· Your departmental grades will be averaged together and entered in the gradebook
· Your departmental rubrics and reflections will be utilized to guide a discussion with each department about planning for 2nd semester
. 
	ASB GROUP Departmental Rubric


Student Name _______________________________

_________ 

Department: __________________________


__________ 
                            
 4.4

    4                     3.2                    2.4                   1
	Standard
	Exceeds Standard
	Above Standard
	Meets Standard
	Not developed enough to meet Standard


	Not close to meeting expectations of the standard

	Planning and Organization

-Created a plan for the semester

-Met on a regular basis

-Organized

- Found opportunities to be more effective

Pass/Re-Do
	Department meets all points regarding this standard and goes above and beyond in execution and/or thoughtfulness regarding this standard
	Department meets all points regarding this standard
	Department meets most points regarding this standard
	Department meets few points regarding this standard
	Department either does NOT meet points regarding this standard or cannot provide evidence of meeting this standard

	Communication and Delegation

- Effectively delegated tasks

-Updated others of (including Advisor, Committee, and volunteers) of plan and changes

-Communication with ASB class

-Workload was evenly distributed amongst group members

Pass/Re-Do
	Department meets all points regarding this standard and goes above and beyond in execution and/or thoughtfulness regarding this standard
	Department meets all points regarding this standard
	Department meets most points regarding this standard
	Department meets few points regarding this standard
	Department either does NOT meet points regarding this standard or cannot provide evidence of meeting this standard

	Problem Solving

-Was able to solve problems as they came up

-Notified Mrs. Henry, department, and members of committees of problems

-Considered options when problem solving

Pass/Re-Do
	Department meets all points regarding this standard and goes above and beyond in execution and/or thoughtfulness regarding this standard
	Department meets all points regarding this standard
	Department meets most points regarding this standard
	Department meets few points regarding this standard
	Department either does NOT meet points regarding this standard or cannot provide evidence of meeting this standard

	Execution

-Department met the intended goals (including participation/reception)

- People knew what to do, departmental jobs were well executed

Pass/Re-Do
	Department meets all points regarding this standard and goes above and beyond in execution and/or thoughtfulness regarding this standard
	Department meets all points regarding this standard
	Department meets most points regarding this standard
	Department meets few points regarding this standard
	Department either does NOT meet points regarding this standard or cannot provide evidence of meeting this standard

	Professional Conduct

-Treating all group members fairly

- Notified parties involved of changes and problems

-Takes responsibility for actions.

-Work load evenly distributed

Pass/Re-Do
	Department meets all points regarding this standard and goes above and beyond in execution and/or thoughtfulness regarding this standard
	Department meets all points regarding this standard
	Department meets most points regarding this standard
	Department meets few points regarding this standard
	Department either does NOT meet points regarding this standard or cannot provide evidence of meeting this standard


SCORE           /20
	ASB INDIVIDUAL Departmental Rubric


Student Name _____________________________________________ 

Department: ________________________________


   ____ 
                            

4.4

  4             
   3.2                 2.4                 1
	Standard
	Exceeds Standard
	Above Standard
	Meets Standard
	Not developed enough to meet Standard


	Not close to meeting expectations of the standard

	Planning and Organization

-Created a plan for the semester

-Met on a regular basis

-Organized

- Found opportunities to be more effective

Pass

Re-Do  Need more explanation
	Within the dept. I met all points regarding this standard and went above and beyond in execution and/or thoughtfulness regarding this standard
	Within the dept. I met all points regarding this standard
	Within the dept. I met most points regarding this standard
	Within the dept. I met few points regarding this standard
	Within the dept. I either did NOT met points regarding this standard or cannot provide evidence of meeting this standard

	Communication and Delegation

- Effectively delegated tasks

-Updated others of (including Advisor, Committee, and volunteers) of plan and changes

-Communication with ASB class

-Workload was evenly distributed amongst group members

Pass

Re-Do  Need more explanation
	Within the dept. I met all points regarding this standard and went above and beyond in execution and/or thoughtfulness regarding this standard
	Within the dept. I met all points regarding this standard
	Within the dept. I met most points regarding this standard
	Within the dept. I met few points regarding this standard
	Within the dept. I either did NOT met points regarding this standard or cannot provide evidence of meeting this standard

	Problem Solving

-Was able to solve problems as they came up

-Notified Mrs. Henry, department, and members of committees of problems

-Considered options when problem solving

Pass

Re-Do  Need more explanation
	Within the dept. I met all points regarding this standard and went above and beyond in execution and/or thoughtfulness regarding this standard
	Within the dept. I met all points regarding this standard
	Within the dept. I met most points regarding this standard
	Within the dept. I met few points regarding this standard
	Within the dept. I either did NOT met points regarding this standard or cannot provide evidence of meeting this standard

	Execution

-Department met the intended goals (including participation/reception)

- People knew what to do, departmental jobs were well executed

Pass

Re-Do  Need more explanation
	Within the dept. I met all points regarding this standard and went above and beyond in execution and/or thoughtfulness regarding this standard
	Within the dept. I met all points regarding this standard
	Within the dept. I met most points regarding this standard
	Within the dept. I met few points regarding this standard
	Within the dept. I either did NOT met points regarding this standard or cannot provide evidence of meeting this standard

	Professional Conduct

-Treating all group members fairly

- Notified parties involved of changes and problems

-Takes responsibility for actions.

-Work load evenly distributed

Pass

Re-Do  Need more explanation
	Within the dept. I met all points regarding this standard and went above and beyond in execution and/or thoughtfulness regarding this standard
	Within the dept. I met all points regarding this standard
	Within the dept. I met most points regarding this standard
	Within the dept. I met few points regarding this standard
	Within the dept. I either did NOT met points regarding this standard or cannot provide evidence of meeting this standard


SCORE        /20
